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Xiamen C&D Inc.
Anti-Discrimination and Anti-Harassment Policy
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It is company’s duty to practice the corporate mission of "To exploit new
value for more people to live a superior life". In order to create a healthy,
safe, positive, diverse and inclusive working environment, and to ensure
that employees will not suffer from any form of discrimination and
harassment at work, the company has formulated this policy.
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This policy applies to Xiamen C&D Inc. and its wholly-owned and holding
companies. Each unit can formulate its own anti-discrimination and anti-
harassment policy according to its actual situation, which must be
consistent with this policy.
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Discrimination refers to differential treatment of employees based on
factors such as gender, race, religion, age, nationality, sexual orientation,
gender identity and expression, disability, and other characteristics, with
respect to the terms, conditions, or privileges of employment (including
but not limited to hiring, firing, promotion, rewards and punishments,
training, or determining compensation, etc.), resulting in their unfair
treatment.
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Harassment refers to any form of behavior, whether verbal, physical, or
through actions, that violates the dignity and freedom of others, including
sexual harassment, threats, abuse, and more. Harassment can involve
verbal or physical conduct, including extreme forms such as violence,
threats, or physical contact, as well as behaviors like mocking or teasing
employees, etc. Harassment occurs in situations like an employee
harassing another employee within the company's workplace, a non-
employee harassing an employee within the company's workplace, and an
employee harassing a non-employee within the company's workplace.
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The Company respects the personality and dignity of employees, and
prohibits any form of discrimination and harassment.
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The Company strengthens internal management by establishing
supervisory bodies and conducting effective training to guide and regulate
employee behavior.
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The company takes discrimination and harassment seriously, provides
appropriate channels for complaints, and adopts effective procedures to
ensure that all discrimination and harassment-related complaints are
promptly investigated. The company implements necessary punitive
measures in accordance with relevant laws and regulations and the internal
systems, provides robust protection for victims or complainants, and
ensures that the interests of victims or complainants are effectively
safeguarded.
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If you experience discrimination or harassment, or witness others
experiencing discrimination or harassment, you can lodge a complaint or
report to the company's labor union or HR department, or to the company's
email address for receiving the complaint, and provide relevant evidence.
All information about victims or complainants should be protected to
prevent retaliation.
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The relevant unit should immediately conduct an investigation and provide
necessary reassurance to the victims and their families. If the investigation
results confirm the allegations of discrimination or harassment, necessary
punitive measures will be taken against the involved employee, following
the company's internal policies and relevant laws and regulations to
maintain the company's normal operation and an excellent corporate
culture.
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This policy shall come into effect from the date of its publication.
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The English version serves as a translation copy of the Chinese version of
the policy. In case of any inconsistencies between the English and Chinese

versions, the Chinese version shall prevail.
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